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‘In my considered opinion A.C.R. of the employee is a confidential document
the State and providing information of the same would affect the integrity and
vereignty of the State. further, it is also record of personal information of the
iployee which has no relationship with any public activity and interest and
oviding information may cause unwarranted invasion of the privacy of the A.C.R.
d 2bout the person for whom A.C.R. is wriiten. Hence there is no obligation on
€ part of the State to give information relating document of the State and is
empted from being disclosed unless the State wants.”

"The proceedings of the DPC also contain the persenal information of other
rsons who are in the gradation chart. This has no relationship to any public
ficity or public interest and disclosure of such information would harm the
Mmpetitive position of the third party. Such type of information are exempted from
ding disclosed under class (d) and (j) of sub section (1) of section 8 of the RTI Act.

So concluding opinion is that there is no obiligation on the part of the state
0 furnish the information sought by the applicant. _
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