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NOTIFICATION

No. F 1-4/2010/1-13— In exercise of the powers conferred by the proviso to

Article 309 of the Constitution of India, the Governor of Chhattisgarh, hereby, makes the
following rules relating to the recruitment and promotion te the Chhattisgarh Information

Commission (Gazetted) Service, namelv:-

RULES

1. Short title and commencement.- (1} These rules may be called the Chhattisgarh
Information Commission (Gazetted) Service Recruitment and Promotion Rules, 2013,

(2) These tules shall come into force from the date of its publication in the Official

Gazette,

2 Definitions.- In these rules, unless the context otherwise requires, -

(a) "Appointing Authority” in respect of the service ar a post means (overnment
or such authority to whoin power of appointment Lo that service or post has
been or mav hereafter be delegated by the Government;

{b) "Cornmittee” means the Departmental Promotion Committee as specified in
Schedule-{1;

{c) "Government" means-the Government of Chhattisgarh;

{cl} "Governor” means the Governor of Chhattisgarh,

(e} “Other Backward Classes" means Other Baclkward Classes of citizens as
specified by the State Government vide Notification No. F.8-5-XXV-4-84,
dated 26th December, 1984 as amended from time to time;

(f) "Schedule” means a schedule appended to these rules;

() "Scheduled Castes" means the Scheduled Castes as specified in relation to
this State under Article 341 of the Constitution of [ndia;

{tv) "Scheduled Tribes” means the Scheduled Tribes as specified in relation to
this State under Article 342 of the Constitution of India;

(i) "Service" means the Chhattisgarh Information Commission {Gazetted)

Services:
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() "S8tate” means the State of Chhattisgarh;

(k} "State Chief Information Commissioner" means Commissioner appointed
under sub-section [3} of Section 15 of the Right to Information Act, 2005 (No.
22 of 2003) as the State Chief Infermation Commissioner; '

(1} "State Information Commission” means Commission constituted under
Section 15 of the Right to Information Act, 2005 [No. 22 of 2005) as the State
Information Commission.

3. Scope and application.- Without prejudice to the generality of the provisions
contained in the Chhattisgarh Civil Services {General Conditions of Service) Rules,
1961, these rules shall apply to every member of the service.

4. Constitution of the Serviee.- The service shall consist of the following persons,
namtely:-

(i) Persons, whoe at the commencement of these rules are holding substaniively
the posts specified in Schedule-I;

(ii) Persons, recruited to the Service before the commencement of these rules;
and

{iii) Persons, recruiterd to the Service in accordance with the provisions of these
rules.

5. Classification, scale of Pay etc.- The classification of the service, the number of the
post inchided in the service and the scale of pay attached thereto shall be in
accordance with the provisions contained in Schedute-I:

Provided that the Government may, [rom time to time, add to or reduce the
number of posts included in the service, either on a permanent or a temporary basis.

& Methed of Recruitment.- {1) Recruitment to the Service, after the commencement of

these rules, shall be made by the following melhods, namely:-
{a) by promotion; and

(b) by transfer/deputation of persons who hold in a substantive capacity
such posts in such service as specified in this behalf.

(2} The number of persons recruited under clause {a) and (b} of sub-rule {1) shali
noi at any time exceed the percentage shown in Schedule-11 of the number of
posts specified in Schedule-l.

{3) Subject to the provisions of these rules, the method or methods of
recruitment to be adopted for the purpose of filling any particular vacancy or
vacancies in the service, as may be required to be filled during any particular
period of recruitment, and the number of persons to be recruited by each
methad, shall be determined on each occasion by the appointing authority in
consultation with State Government.

{4 Notwithstanding anvthing contained in sub-rule (1), if in the opinion of the
Appointing Authority the exigencies of the service so require, he may with
prior concurrence of the Genral Administration Department adopt such
method of recruitinent to the service other than those specified in the said
sub-rule, us it may, by erder issued in this behalf, prescribed,
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(3) At the time of recruitment/Promotion to the service, the provision of the

Chhattisgarh Lok Seva {Anusuchit Jatiyon, Anusuchit Jan Jatiyon Aur Anya
Pichhada Vargon Ke Liye Arakshan) Adhinivarm, 1994 (No.21 of 1994) and the
directions issued. {rom time to time, under the said Act by the General
Administration Department of Government shall appiy.

Appointment to the Service.~ After the commencement of this rules, all
appointments/Promotion to the service shall be made by the Appointing Autority and
no such appointment shall be made except afier selection by one of the methods of
recruitment specified in rule 6.

Appointment by Promotion.~ (1) There shall be constituted a Committee consisting
of the members mentioned in column (5] of the Schedule-lil, for making a
preliminary selection for promotion of eligible candidates:

Provided that under this sub-rule, for constitution of the committee, the
provisions of Section 8 of the Chhattisgarh Lok Seva {Anusuchit Jatiyon, Anusuchit
Jan Jatiyon Aur Anva Pichhada Vargon Ke Live Arakshan} Adhiniyvam, 1994 (No.21
of 1994}, shall also he applicable.

{2) The Committee shall meet at intervals ordinarily not exceeding one year,

(3} The promotion shall be made in accordance with the provisions of the
Chhattisgarh Public Service (Promotion] Rules, 2003.

{4) The: procedure for making promotion in the reserved vacancies shall be made
in accordance with the sub-rule {3} and instruction issued by the Genral

Administration Department, from time to time.

Conditions of Eligibility of Promotion.- (1) Subject to the provisions of sub-rule (2}
the Commitiee shall consider the cases of all persons, who on the first day of january
of that vear, had completed such number of vears of Service as specified in column
(4) of Schedule-lll (whether officiating or substantive] in the posts, from which
promotion is to be made or in any other post or posts declared equivelent thereto by
the Government.

Explanation- The Method of computation for eligilibility for promotion - The
calculation of the period of qualifying service on the lst Janvary of the relevant vear,
in which Departmental promotion committee is convened shall be counted from the
calander year in which public servent has joined the feeder cader/part of service/ pay
scale of the service and not from the date of Joining of the cader/part of the
service/ pay scale of the post.

(2) {1} In such cases where promotion is to be given on seniority cum fitness basis
i.e. on seniority basis leaving unsuitable person, there shall be no grounds for
consideration for all calegories. Proposals of such number of public servants
shall only be censidered as per seniority which shall be sufficient for filling
the existing posts in each category and number of expected vacant posts due
to retirement/promotion during 1 vear.

(ii) In such cases where promotion is to be made on merit cum seniority basis.
the area for consideration shall be four more than two times of the total
number of vacant posts. If the sufficlent number of Scheduled Castes and
Scheduled Tribes Government servants are oot available for promotion then
the area of consideration may be extended upto 7 times of the total number of
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vacant posts filling up of reserved post may be made from the persons
belonging to reserved category within above mentioned area of consideration,
Committee shall consider to fill the vacancies existing under each category in
said area of consideration and the anticipated due to promotion/retirement
during the period of 1 vear.

(3) To fill up the unexpected vacancies during the said duration in addition to
the expected vacancies under sub-rule (2), two public servants or upto 25 %
of number of public servant inchuded in the selection list, whichever is more,
shall consider the name of public servant in requisite numbers for each cadre
for the purpose of inclusion of their name.

{<4) Promotion shall be made as per Reservation Roster prescribed by the
Government.
(5) Other provisions of the Chhattisgarh Public Service {Promotion) Rules, 2003

and the order issued, from time to time, by the General Administration
Department of Government shall be applicabie for promotion.

Preparation of list of suitable candidates.- {1) The Committee shail prepare a list of
such persons as to satisfy the condition prescribed in ruie 9 above and are held by
the Committee to be suitable for promotion to the service. The list shall be sufficient
to cover the anticipated vacancies on account of retirements and promotion during
the course of one vear from the date of preparation of the selection list. In addition
this a reserve list shall be prepared, which shali consist one and minimum 25% in
each category, to fill the unexpected vacancies during the said period.

{2} The list of suitable officers shall be prepared as per the provisions of
Chhattisgarh Public Service [Promotion) Rule, 2003,

(3} The list so prepared shall be reviewed and revised every vear.

4 If in the process of selection, review or revision it is proposed to supersede

any member of the service, as the case may be, then the Committee shall
record its reasons for the proposed supersession.

Select List.- (1) The select list finally approved by the Appeinting Authority shall be
approved select list for promotion of the members of the civil services to the post as
mentioned in column (3) of Schedule-Ifl from the posts mentioned in column {2) of
Schedule-II1.

(2) The validity of select list shall not be exiended bevond 31st December from
the date of its preparation:

Provided that in event of a grave lapse in the conduct or performance
of the duties on rthe part of any person included in the select list, a special
review of the selection list may be made at the instance of the Appointing
Authority and the Committee, if it thinks fit, may remove the name of such
person from the select list,

Appointment to the Service from the Select List.- (1) Appointment of the officers
included in the select list to posts borne on the cadre of the service shall follow the
order in which the uame of such officers appear in the select list,

(2) It shall nnt ordinarily be necessarv o consult the Committee before
appointment of a person, whose name is included in the select list to the
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service, unless during the period intervening between the inclusion of his
name in the select list and the date of the proposed appointment there occurs
any deterioration in his work, which in the opinion of the Governmenl is such
as to render him unsuitable for appeintment to the service.

Probation.- Every person recruited by promotion to the service shall be appointed on
probation for a period of 2 years.

Interpretation.- If any question arises relating to the interpretation of these ruies, it
shall be referred 1o the State Government, whose decision thereon shall be [inal.

Relaxation. -Nothing in these rules shall be construed to limit or abridge the power
of the Covernor 1o deal with the case of any person to whom these rules may apply 1n
such manner as may appear to it to be just and proper:

Provided that the case shall not be dealt with in any manner less favorable 10
him than that provided in these rules.

Repeal and Saving.- (1) All rules corresponding to these rules and in force
immediately before the commencement of these rules are hereby repealed in respect
of such matters covered by these rules:

Provided that any order made or action taken under these rules so repealed

shall he deemed to have been made or taken under the corresponding provisions ol

these rules.

(2) Naothing in these rules shall effect reservation and other concession provided
to the Scheduled Castes, Scheduled Tribes and Other Baclward Classes in
accordance with the orders issued by the State Government, from time to
time, in this regards.

By order and in the name of Governor of Chhattisgarh.
EMIL LAKRA, Joint Secretary.
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SCHEDULE - 1
{See rule 5}
S. No. .Name of post ’I'o.’cal | Classifieation Scalé of “ Grade Remarks
incinded in the [Number of Pay (Rs.) Pay
service posts ‘
(1) 2) (3) (4) i) (6) (7)
i | secretary 01 Class - 1 37400 - 10000
| 67000 !
5 | Deputy 01 | Class-1 15600 - 7600
Sacretary i 39100
3 Under Secretary 01 Class -1 15600 - 6600
39100 |
[ P BRSNS B e
4 Staff Officer 03 Class — | 15600 - 6600 i
39100 :
5 Accounts Officer 01 Class - I 15600 - 5400
35100
& Puiblic Relation 01 Class -1l 15600 - 5400 ;
Officer 39100
— J— [ R ————— SR S — J
7 Section Officer 31 Class — Il 9300 - 4400
34800
‘_._ S IV o m—— ——— e e ————— e e .,___i
; Total 09 T
[S— _.._L I S IRt [ RS RN e 1
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SCHEDULE - I1
(See rule 6)
5. Name of Total Percentage of number of posts to Remark
No.|post/ service|Number of be filled in
duty Post By direct By By
recruitment| promotion |deputation
of member | or transfer
of the of persons
service of other
! service !
(1) (2) {3} ) (5) (6) (7)
t. | Secretary 01 - 100m lhe post is to be i"I]ed from
Super time scale cadre officer of|
Indian Administrative Services
by deputation/on contract basis.
2. | Deputy 01 100% - In case of non availability off
Secretary suitable candidate fori
| i-promotion, post shall be filled by!
_ 2 Deputaion / on contract basm._;
3. | Under 01 - 100% - in case of non availability of
Secretary suitable candidate fcu'i
promeotion, post shall be filled by
| Deputamn / on contract basis.
4 | Staff Officer 03 '[ - 100% Post shall be filled by D?putamn!
| from other departments / on
S A R . oo, . Ontract basis. I
i 5. | Accounts | 0] ' - : t IOO% Post shall be fllled bv depulation
Officer : | from officers of Chhamsgarh!
! ‘ Finance Services. In case of non
‘ . availability of suitable officers,
nost shall he fitled by,
Deputation/on contract Services|
| B . b'tms .
6. | Public 01 - 100% Post shall be [rom officers of
Relation : Chhatrisgarh  Directorate  of]
Officer l Public Relation by Deputaion/on
N - B contract baais
{—? Section 01 j 100%: - Post shall be filled from e‘hgmle
Officer . Assistant Jrade -] of!
: Commissicn, In case of naon
availability of eligible Assistant
Grade-1  of Commission  for
promotion, post shall be filled by
_— SOOI A S Lo [Peputaion/on contract basis. |
Total 09 ;
| 1
- — PR o —_— L




642 (14) BRTAE TATA, TERE 28 73 2015
SCHEDULE - II1
{See rule 8)
S, MName of Name of Minimam | Departmental Remarks T
No. |service or post| service or period of Promaotion
from which | post to which |experience| Committee
promotion to | promotion is
be made to be made
{1} (2) {3} {4) {5) (6) -.
(1 Under Deputy 5 years The State | In case of non'!
Secretary Secretary Chiel availablity of member 1
Information of Scheduled Castes, |
Commissioner, | Scheduled Tribes or
Chairman and | Other Backward
Members to be | Classes n the
nominated by | Committee, the State
him. Chief Information ;
Commissioner shall
pnominate any  one
} E member of these
classes from  other
! department/offices,
2 Section Officer Under ' do— | ---~clo---
Secretary i I
——— } [
3 Personal Personal | ---do--- } ---gQ---
Assistant Secretary ;
- e e e . - e
4 Assitant Section o --do--—- | ---rlo---
Grade-] Officer ]
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